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A guide to apprenticeships 
– A general overview of apprenticeships for anyone considering an 

apprenticeship and details of how to search for an apprenticeship.

– Details on the different level apprenticeships that are available, and 
what they equate to in terms of other qualifications.

– Contains information on how to apply for an apprenticeship and 
support available.

– An overview of the apprenticeship minimum wage and the 
eligibility criteria.
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A guide to 
apprenticeships

What’s an apprenticeship?
An apprenticeship is a genuine job and under all circumstances you should be employed 
from day one. Apprenticeships combine practical training in a job with study. 

As an apprentice, you’ll:

– work alongside experienced staff

– gain job-specific skills

– earn a wage and get holiday pay

– be given time for study related to your role (the equivalent of one day a week)

What’s in it for me?
– Earn a real wage;

– Be trained in the skills employers want;

– You will set yourself up for the
future – apprentices enjoy marked
salary increases when they complete
their training, and those completing
a higher apprenticeship could see
increased earnings of an estimated
£150,000 over their lifetime.*

Entry requirements
Apprenticeships are available to anyone 
over the age of 16, living in England. 
The National Apprenticeship Service 
is committed to ensuring that high 
quality apprenticeships are a prestigious 
option, accessible to all people from all 
backgrounds. All vacancies on Find an 
apprenticeship will clearly state what the 
entry requirements are for the job role 
being advertised. There will be different 
entry requirements depending on the 
industry, job role and apprenticeship level.

Recent changes to the minimum English 
and maths requirements now mean 
that people with a learning difficulty 
or disability can now access a level 2 
intermediate apprenticeship as long 
as they can achieve an entry level 3 
qualification during their apprenticeship.

A Disability Confident Employer will 
generally offer an interview to any 
applicant that declares they have a 
disability and meets the minimum criteria 
as defined by the employer. For more 
details, search Disability Confident on 
GOV.UK.

What levels are there?
All apprenticeships include elements of on the job and off the job training, leading 
to industry recognised standards or qualifications. Some apprenticeships also require 
an assessment at the end of the programme to assess the apprentice`s ability and 
competence in their job role.

What can I earn?
The national minimum wage (NMW) for apprentices is £3.70 per hour as from April 
2018. The apprentice NMW applies to apprentices aged under 19 or aged 19 or over 
and in the first year of their apprenticeship. 

Apprentices aged 25 and over, and not in the first year of their apprenticeship, will be 
entitled to the National Minimum Wage. 

This is the legal minimum pay per hour, most receive more. The Apprenticeship Pay 
Survey 2016 estimated the average gross hourly pay received by apprentices in Great 
Britain was £6.70 an hour for level 2 and 3 apprentices which is equivalent to nearly 
£14,000 per year. More details on salaries and entry criteria in specific apprenticeship 
occupations can be found on GOV.UK and search ‘apprenticeships’

*University education – Is this the best route into employment? 

AAT and CEBR Feb 2013

Name Level Equivalent educational level 

Intermediate 2 5 GCSE passes at grade A*– C or 9 – 4

Advanced 3 2 A level passes/Level 3 Diploma/
International Baccalaureate 

Higher 4, 5, 6 and 7 Foundation degree and above

Degree 6 and 7 Bachelor’s or master’s degree

Year 25 and over 21 to 24 18 to 20 Under 18

April 2018 £7.83 £7.38 £5.90 £4.20

Updated April 2018

A parent’s guide to apprenticeships
– A guide for parents and guardians including an overview of 

apprenticeships, the benefits and progression opportunities 
available.

– Information about why an apprenticeship is the right choice for 
their son or daughter.
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*University education – Is this the best route into employment? 

AAT and CEBR Feb 2013

As a parent, you want your child to get the best possible start in their career. There are many 
options available to young people after they leave school, and in this guide, we outline 
information and benefits about apprenticeships as a key route into a successful career.

What’s an apprenticeship? It is a genuine job, with training, meaning you can earn while 
you learn and gain a nationally recognised qualification.

Salaries
The minimum wage for apprentices is 
£3.70 per hour, but many employers pay 
more than this. This is dependent on the 
sector, region and apprenticeship level 
E.g. some higher apprenticeships pay up 
to £500 per week.

More details on salaries and entry criteria 
in specific apprenticeship occupations can 
be accessed by looking at the vacancies 
on ‘Find an apprenticeship’.

Entry requirements
Apprenticeships are available to anyone 
over the age of 16, living in England. 
There are different entry requirements 
depending on the sector and job.

Recent legislation has come into effect 
which changes the minimum English 
and maths requirements needed to 
complete an apprenticeship for people 
with a learning difficulty or disability. The 
changes will lower the English and maths 
requirements for these apprentices to an 
Entry Level 3 qualification.

A Disability Confident Employer will 
generally offer an interview to any 
applicant that declares they have a 
disability and meets the minimum criteria 
as defined by the employer. For more 
details, search Disability Confident on 
GOV.UK.

School leaving age
The government has stated that all 
young people must stay in some form of 
education or training until at least their 
18th birthday. This does not necessarily 
mean staying in school; young people 
have a choice about how they continue 
in education or training post 16, which 
could be through an apprenticeship or 
traineeship.

What levels are there?
There are various levels of apprenticeship to apply for depending on current skills and 
qualifications. Apprenticeships have equivalent educational levels:

All apprenticeships include elements of on the job and off the job training leading 
to industry recognised standards or qualifications. Some apprenticeships will require 
an assessment at the end of the programme to assess the apprentice`s ability and 
competence in their job role.

What are the benefits?
Apprenticeships are now available up to degree level and beyond. Over 70 national 
universities are currently offering a range of degree apprenticeships with more to be 
confirmed throughout the year. 

– Earning a salary and paid holiday;

– Excellent progression opportunities, whether looking to study further or climb the
ranks within the workplace;

– Increased future earning potential – apprentices enjoy marked salary increases on
finishing their training and those completing a higher apprenticeship could see
increased earnings of an estimated £150,000 over their lifetime.*

How do you apply?
At any one time there are between 12,000 – 20,000 apprenticeship vacancies 
available online in a variety of careers and industries across England. Visit GOV.UK/
apply-apprenticeship. You can search by keyword (job role, occupation type or 
apprenticeship level) and by location.

Once the right job comes up, your son or daughter can simply register on the website 
and follow the step-by-step instructions to apply for the role.

Our YouTube channel has useful hints and tips on applying plus other videos on 
apprenticeships, visit YouTube and search apprenticeships/NAS.

If they are not quite ready for an apprenticeship or job, they could try a traineeship 
with a local employer to gain valuable work experience and the opportunity to 
improve their English and maths, if needed. Visit GOV.UK/find-traineeship for more 
information or to apply for traineeship opportunities.

Name Level Equivalent educational level 

Intermediate 2 5 GCSE passes at Grades A*– C or 9 – 4

Advanced 3 2 A level passes

Higher 4, 5, 6 and 7 Foundation degree and above

Degree 6 and 7 Bachelor’s or master’s degree

Search apprenticeships
on GOV.UK

Updated April 2018

A-Z of apprenticeships 
– Provides an A-Z of all the different apprenticeships that are 

available. It includes whether they are a standard or framework and 
the different levels the apprenticeship is available at.

– This factsheet is up to date on day of publishing and does not 
include any new standards that are ready for delivery since date of 
publishing.

– To find out more information about new standards and standards 
in development refer to the Institute of Apprenticeship website.
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Ready to further your career? 
Find a full list of all the current apprenticeships on offer.

A-Z of apprenticeships

S  Standard   F  Framework 

Area of study  Level

A
Able Seafarer (Deck) 2 S

Accident Repair Technician 3 S

Accountancy / Taxation Professional 7 S

Accounting 2, 3, 4 F

Activity Leadership 2 F

Actuarial Technician 4 S

Adult Care Worker 2 S

Advanced Butcher 3 S

Advanced Credit Controller/Debt Collection Specialist 3 S

Advanced Dairy Technologist 5 S

Aerospace Engineer 6 S

Aerospace Software Development Engineer 6 S

Agriculture 2, 3, 4 F

Aircraft Maintenance Certifying Engineer 4 S

Airside Operator 2 S

Animal Care 2, 3 F

Animal Technologist 3 S

Arborist 2 S

Assistant Accountant 3 S

Assistant Technical Director (visual effects) 4 S

Associate Ambulance Practitioner 4 S

Associate Project Manager 4 S

Aviation Ground Operative 2 S

Aviation Ground Specialist 3 S

Aviation Maintenance Mechanic (Military) 2 S

Aviation Operations Manager 4 S

B
Baker 2 S

Barbering 2, 3 F

Beauty Therapy 2, 3 F

Bespoke Saddler 3 S

Bespoke Tailor and Cutter 5 S

Boatbuilder 3 S

Broadcast Production Assistant 3 S

Broadcasting Technology 6 F

Building Services Design Engineer (Degree) 6 S

Building Services Design Technician 3 S

Building Services Engineering Craftsperson 3 S

Building Services Engineering Ductwork Craftsperson 3 S

Building Services Engineering Ductwork Installer 2 S

Building Services Engineering Installer 2 S

Building Services Engineering Technology and Project Management 3 F

Area of study  Level
Building Services Engineering Service and Maintenance Engineer 3 S

Building Services Engineering Ventilation Hygiene Technician 3 S

Bus and Coach Engineering Technician 3 S

Business Administration 2,3 F

Business Administrator 3 S

Business and Professional Administration 4 F

Butcher 2 S

C
Care Leadership and Management 5 F

Catering and Professional Chefs 3 F

Chartered Legal Executive 6 S

Chartered Manager Degree Apprenticeship 6 S

Chartered Surveyor (Degree) 6 S

Chef De Partie 3 S

Children and Young People's Workforce 2, 3 F

Civil Engineer (Degree) 6 S

Civil Engineering Technician 3 S

Cleaning and Environmental Support Services 2, 3 F

Coaching 2, 3 F

Commercial Procurement and Supply 4 S

Commis Chef 2 S

Community Activator Coach 2 S

Community Arts 2, 3 F

Community Safety 2 F

Compliance / Risk Officer 3 S

Composite Engineering 2, 3 F

Composites Technician 3 S

Construction Building 2, 3 F

Construction Civil Engineering 2, 3 F

Construction Management 4, 5, 6 F

Construction Specialist 2, 3 F

Construction Technical and Professional 3 F

Consumer Electrical and Electronic Products 2, 3 F

Contact Centre Operations 2, 3 F

Control /Technical Support Engineer (Degree) 6 S

Conveyancing Technician 4 S

Court, Tribunal and Prosecution Operations 2,3 F

Creative and Digital Media 3,4 F

Creative Venue Technician 3 S

Credit Controller/Collector 2 S

Cultural and Heritage Venue Operations 2, 3 F

Custodial Care 2, 3 F

Customer Service 2, 3 F

Customer Service Practitioner 2 S

Cyber Intrusion Analyst 4 S

Cyber Security Technologist 4 S
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A guide to higher and degree apprenticeships 
– An overview of higher and degree apprenticeships and list of 

apprenticeships available at higher and degree level.

– Contains information on support for apprenticeship applications 
and contact details for the National Careers Service.

Download pdf

You can gain your qualification, learn professional skills, 
progress your career plus earn a wage, want to find out more?
With a degree apprenticeship you can achieve a full Bachelor’s 
or Master’s degree. And just like traditional degrees, an 
apprenticeship is a great route to a great career. 

The facts
Apprenticeships are available to anyone over the age of 16, 
living in England and are available at intermediate, advanced, 
higher and degree levels. 

All apprenticeships are genuine jobs so all apprentices earn 
a salary. You must be paid at least the national minimum 
apprenticeship wage and many employers pay significantly 
more. Apprentices should work enough hours each week so 
that they can undertake sufficient, regular training and on-
the-job activity, search ‘become an apprentice’ on GOV.UK for 
further information. Entry requirements depend on the sector 
and prior skills. If you have achieved A-levels you may still be 
expected to start at intermediate or advanced level as some 
sectors, such as engineering, require you to build up your 
occupational skills.

How are they structured?
Higher and degree apprenticeships are available at levels 
4 to 7. They combine work with study and may include 
a work-based, academic or combined qualification or a 
professional qualification relevant to the industry. Levels 
4 and 5 are equivalent to a Higher Education Certificate/
Diploma or a foundation degree, level 6 is equivalent 
to a Bachelor’s degree and level 7 is equivalent to a 
Master’s degree. Typically, higher apprentices study part-
time at college, university or with a training provider. 
Apprenticeships take between one and five years to 
complete.

How do I find a higher or 
degree apprenticeship?
There were 494,900 apprenticeship starts in 2016 to 17 in a 
wide range of workplaces including Cap Gemini, Ford, ITV, 
Airbus, Rolls-Royce, Barclays and the BBC. With so many 
opportunities on offer you can find the apprenticeship that’s 
right for you.

Applying is easy, just visit GOV.UK/apply-apprenticeship. There 
are between 12,000 and 20,000 apprenticeship vacancies on 
the site at any one time.

If you require any support with your Find an apprenticeship 
application please contact: 
0800 015 0400 (free from landlines and mobiles)
Email: nationalhelpdesk@findapprenticeship.service.gov.uk

For professional advice on making the right choices, visit: 
nationalcareersservice.direct.gov.uk 
or call: 0800 100 900 (free from landlines and mobiles).

Follow National Apprenticeship Service:

Twitter 
@apprenticeships

Facebook 
facebook.com/getingofar

Search for apprenticeships on GOV.UK 
or call 0800 015 0400

A guide to higher and 
degree apprenticeships

“My apprenticeship has benefitted me in 
every way possible. I’ve learnt key skills in 
engineering, mechanical and hydraulics, as 
well as the theory behind all of it.” 
Holly Broadhurst 
Higher Design Engineering Apprentice, 
J C Bamford Excavators

Updated April 2018

https://www.gov.uk/government/publications/a-guide-to-apprenticeships
https://www.gov.uk/government/publications/a-parents-guide-to-apprenticeships
https://www.instituteforapprenticeships.org/apprenticeship-standards/
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/699398/Apps_Framesworks-090418.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/699399/Higher_and_degree_apprenticeship_fact_sheet-090418.pdf


The complete guide to higher and degree 
apprenticeships
Information about higher and degree apprenticeships developed by 
Which? University.
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Higher and degree vacancy listings 
A list of available higher and degree level apprenticeship vacancies.
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Employer Level Roles Expected 

Number
Locations Starting Salary Applications

Accenture 4-6 Digital and 
Technology Solutions 
Degree Professional

Multiple London, 
Warwick, 
Newcastle, 
Manchester

Competitive Opens during 
November 2017

Airbus 6 Engineering Degree 
Apprenticeship

20 Filton £15,437 Apply Now

Airbus 6 Digital & Technology 
Solutions - Degree 
Apprenticeship

4 Filton £15,437 Apply Now

Arcadis 6 Quantity Surveying 30 Manchester, 
Birmingham, 
London, Bristol

£16,400 
regional
£18,200 
London

Opens February

Arcadis 6 Project Management 3 Manchester, 
Birmingham, 
London

£15,400 Opens February

Arcadis 6 Engineering 10 Warrington, 
Guildford, 
Birmingham, 
Plymouth

£16,400 Opens February

Arcadis 6 Building Surveying 4 London, 
Birmingham, 
Manchester

£16,400 – 
£18,200

Opens February

Babcock 
International – 
Marine & Technology 
(Devonport)

4 Higher Level 
Apprentice  
(Electrical)

10 Plymouth £15,500 Apply Now

Higher and Degree 
Vacancy Listing 
March 2018

The Higher and Degree Apprenticeship Listing showcases thousands of vacancies from over 40 employers 
starting in 2018. You can apply for many of these apprenticeships and a place at university at the same time.

Higher and degree apprenticeships are available at levels 4-7. They combine work with study and may include 
a work-based, academic or combined qualification; or a professional qualification relevant to the industry. 
Levels 4 and 5 are equivalent to a Higher Education Certificate / Diploma or a Foundation Degree; Level 6 is 
equivalent to a Bachelor’s Degree; and Level 7 is equivalent to a Master’s Degree.

Achieve a degree from some of our best universities whilst training in a top flight career. Tuition fees are paid 
by your employer and the government, and you learn and earn a salary from day one.

For further advice on making the right career choices, visit: nationalcareersservice.direct.gov.uk 
or call: 0800 100 900 (free from landlines and mobiles).

Updated March 2018

An employer guide to apprenticeships
– This guide gives employers information on apprenticeships and 

details of the benefits recruiting an apprentice can bring.

– To find out more on becoming an apprenticeship employer, 
employers can call 08000 150 600.
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Employer guide to 
apprenticeships 

 

What is an apprenticeship? 
An apprenticeship is a genuine job with 
an accompanying assessment and skills 
development programme. It is a way for 
individuals to earn while they learn gaining 
valuable skills and knowledge in a specific 
job role. The apprentice gains this through 
a wide mix of learning in the workplace, 
formal off-the-job training and the 
opportunity to practise new skills in a real 
work environment. Apprenticeships 
benefit employers and individuals, and by 
boosting the skills of the workforce they 
help to improve economic productivity.  

How do they work? 
Apprentices must spend at least 20% of 
their time on off-the-job training, however, 
they may need more than this if, for 
example, they need training in English and 
maths. It is up to the employer and 
training provider to decide how the off-
the-job training is delivered. It may include 
regular day release, block release and 
special training days or workshops. It must 
be directly relevant to the apprenticeship 
framework or standard and can be 
delivered at the apprentice’s normal place 
of work as long as it is not part of their 
normal working duties. It can cover 
practical training such as shadowing, 
mentoring, industry visits and attending 
competitions.  
On-the-job training helps an apprentice 
develop the specific skills for the 
workplace and they should be supported 
by a mentor.  

Once an apprentice completes their 
apprenticeship they should be able to 
demonstrate that they can perform tasks 
confidently and completely to the standard 
set by industry.  

Apprenticeship levels 

 

Who are they for? 
Individuals over the age of 16, 
spending at least 50% of their 
working hours in England over the 
duration of their apprenticeship and 
not in full-time education can apply 
for an apprenticeship.  

Employers can offer apprenticeships to 
new entrants or use them to grow talent 
from among current employees.  

Apprenticeships equip individuals with 
the necessary skills, knowledge and 
behaviour they need for specific job 
roles, future employment and 
progression.  

Benefits of hiring apprentices 
Hiring an apprentice is a productive and 
effective way for any business to grow 
talent and develop a motivated, skilled 
and qualified workforce.  

Employers who have an established 
apprenticeship programme reported 
that productivity in their workplace had 
improved by 76% whilst 75% reported 
that apprenticeships improved the 
quality of their product or service. 

Other benefits that apprenticeships 
contribute towards include:  
– increasing employee satisfaction 
– reducing staff turnover 
– reducing recruitment costs 

 
 

 

 

 
Employer responsibilities 
There must be a genuine job available with 
a contract of employment long enough for 
an apprentice to complete their 
apprenticeship. Employers must pay an 
apprentice’s wages and the role must help 
them gain the knowledge, skills and 
behaviours they need to achieve the 
apprenticeship with support from the 
employer. 

Employers can select a training provider 
from the Register of Apprenticeship 
Training Providers and agree a total price 
for the cost of training and assessment. For 
an apprenticeship standard, this should 
include the cost of the end-point 
assessment which must be agreed with the 
provider selected from the Register of End-
Point Assessment Organisations.  

Employers need to have: 

–  an apprenticeship agreement in place 
with their apprentice for the duration of 
the apprenticeship  

– a commitment statement signed by the 
apprentice, their employer and the 
provider  

– a written agreement with providers, for 
employers who pay the apprenticeship 
levy and use the apprenticeship service, 
they will need to have a contract for 
services with their main provider  

– an apprenticeship in place for at least 
one year  

– the apprentice on the correct wage for 
their age, for the time they are in work, 
in off-the-job training and doing further 
study  

Name Level Equivalent educational level  

Intermediate 2 5 GCSE passes 

Advanced 3 2 A level passes 

Higher 4, 5, 6 and 7 Foundation degree and above 

Degree 6 and 7 Bachelor’s or master’s degree 

There are various levels of apprenticeship available 

Updated November 2017

The essential guide to apprenticeship support 
– Provides information for individuals who are considering applying 

for an apprenticeship, and current apprentices. 

– Information may also be useful for parents, carers and other groups 
who offer advice and guidance.
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The essential guide to 
apprenticeship support

Follow National Apprenticeship Service: 

Twitter 
@apprenticeships

Facebook 
facebook.com/getingofar

Search for apprenticeships on GOV.UK 
or call 0800 0150 400

Updated June 2018

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/706821/Higher_and_degree_apprenticeships_NAS_Which_Uni_Web__25_.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/718807/Apps-Campaign-Listing-040618-LR.PDF
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/676455/Employer_guide_to_apprenticeships_03.11.2017.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/714330/Apps_A5_Learner_Support.pdf


Apprenticeship Diversity Champions Network
– One year on progress report from the Apprenticeship Diversity 

Champions Network (ADCN).

– The Apprenticeship Diversity Champions Network (ADCN) 
champions apprenticeships and diversity amongst employers 
and encourages more people from underrepresented groups, 
including those with disabilities, women and members of the 
black, Asian and minority ethnic (BAME) communities, to consider 
apprenticeships.
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Celebratory event toolkit
This toolkit will enable employers to showcase their success and pride 
in their employees through the celebratory events they hold. Events 
include awards ceremonies or graduation-style ceremonies and we 
have produced the toolkit, which includes top tips, to help employers 
promote their events.
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Achieving the benefits 
of apprenticeships

DIVERSITY
CHAMPIONS

NETWORK

APPRENTICESHIP

ONE YEAR ON PROGRESS REPORT
MARCH 2018

Plan ahead

Schedule social media posts 
ahead of the event to build 
momentum. Give attendees 
details of the event hashtag and 
your company’s social media 
handles that they can use 
when posting via social media 
themselves.

Use the hashtag

To enable the National 
Apprenticeship Service to 
monitor, share and enjoy 
apprenticeship graduations 
that take place, please use the 
hashtags #apprenticegraduation 
and #apprenticeawards in social 
media content. We can then 
capture all social media activity 
and content shared before, 
during and after the event 
(photos, videos, etc) and share 
on @Apprenticeships social 
media channels. 

Offer advice

Make sure that your apprentices 
and their guests for the 
ceremony are given advice 
to help them share as much 
content as possible via social 
media and online channels – 
even if it’s an email the day 
before reminding guests to post 
about the event via social media 
(Twitter, Facebook, LinkedIn, 
Instagram).

Key tips: How to make the most of 
your apprentice celebration events 

Introduction
Hosting your own celebratory events for apprentices such as awards 
and graduation-style ceremonies is a great way to showcase their 
success and show pride in your employees.

Following these simple steps will ensure the highlights from 
your event reach the widest audience possible, showcasing your 
commitment to potential employees and helping you stand out from 
your competitors. This could have a huge impact on inspiring the next 
generation of apprentices, raising employee morale and boosting the 
profile of your organisation. 

Build momentum – these top tips will help to 
promote your celebratory events 

#apprenticeawards

#apprenticegraduation 

Updated March 2018

Traineeships – A factsheet for individuals 
– A leaflet for individuals explaining what a traineeship is, the 

benefits and flow chart to help decide if a traineeship is the right 
option for the individual.

– Traineeship opportunities are advertised regularly on find a 
traineeship.

Download pdf

 

 

A fact sheet for individuals 
 
What is a traineeship? 
Traineeships are an opportunity 
to gain real work experience, 
job skills and improve your 
English and maths, if needed.   

The programme can last up to 
a maximum of six months with 
the content tailored to your 
individual career needs.  

At its core are a high-quality 
work experience placement, 
work preparation training, and 
English and maths if needed 1.   

Traineeships give young people 
aged 16 to 24 the skills and 
experience that employers are 
looking for, helping you to boost 
your careers prospects with an 
apprenticeship or other 
employment in the future. 
 

 
 

What are the benefits of a 
traineeship? 
Traineeships have been 
developed in response to 
research showing that young 
people frequently lack the 
knowledge and experience 
employers expect in the 
workplace.   

Traineeships will help to tackle 
this problem, while benefiting 
you in the following ways:  
− The opportunity to build 

your CV and get valuable 
work experience with local 
and national employers, 
where you are able to learn 
about the business and the 
industry it operates in. 

− Work preparation training 
will put you in a better 
position to compete for an 
apprenticeship or other 
employment. 

− Maths and English support, 
if needed, to help you with 
the literacy and numeracy 
skills needed to boost your 
career prospects, as well as 
improving your long-term 
chances and earning 
potential over your lifetime. 

− Employers are at the centre 
of the work experience, 
which ensures you are 
‘work ready’, and have the 
confidence to take the first 
step to securing 
employment and kick 
starting your career.  

− At the end of your work 
experience you’ll get an 
interview with the company 
if a role is available or an 
exit interview, together with 
meaningful written 
feedback, to help you 
secure an apprenticeship or 
other employment. 

 
 
 

Is a traineeship right for me? 
Traineeships are ideal if you 
are motivated to get a job but 
lack the skills and experience 
that employers are looking for.  

If you have been unsuccessful 
when applying for an 
apprenticeship or other job due 
to a lack of skills and 
experience then you are likely 
to be a good candidate for a 
traineeship.  

You could be suitable if you 
are: 
− Motivated to work. 
− Unemployed, or work fewer 

than 16 hours per week and 
have little work experience. 

− Aged between 16-24 and 
qualified below Level 3  

A traineeship is probably not 
right for you if you: 
− Already have the skills and 

experience needed to find 
an apprenticeship or work. 

− Are 25 years old or older 
− Are already employed 
You can use the chart on the 
following page to help decide 
whether a traineeship is right 
for you. 
 
 

 
The job market is really 
hard. The only thing 
employers want is 
experience but if you’ve 
just left college you don’t 
have any. That’s where 
the experience at Jaguar 
Land Rover helped me. It 
was really great to do the 
‘Inspiring Tomorrow’s 
Workforce’ course and I 
loved every second, 
especially the work 
placement. At the end of it 
I’ve come out with a job at 
Jaguar Land Rover which 
is a brilliant result. 
 

Jake Bickerstaff  
Jaguar Land Rover 

 

Updated October 2017

For further information and guidance on branding please 
refer to the Using the apprenticeship brand page on GOV.UK.

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/708780/ADCN-Report-160518.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/732111/Celebratory_event_toolkit.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/577101/NAS-P-100146_Traineeships_Fact_Sheet_Individual__003_.pdf
https://www.gov.uk/government/publications/using-the-apprenticeship-brand
https://www.gov.uk/government/publications/using-the-apprenticeship-brand


There are a range of resources and information 
available through Amazing Apprenticeships 

101 activity guide 
This resource is aimed at teachers, careers advisors to engage 
students and parents in a range of informative activities to help 
build knowledge, research techniques and preparing for the world 
of work. Head Teacher, Careers Advisors and Teachers will find the 
Apprenticeship Readiness Assessment an invaluable tool to develop 
Information Advice & Guidance (IAG) in their school.

Download pdf

101 Amazing Apprenticeship 
Activities for Schools
Published: September 2017

Live broadcast schedule 
Ever wonder what employers are doing to create apprenticeships?  
What do their apprentices think about their apprenticeship? The 
Apprenticeship Live Broadcast Schedule will help you select from 
a range of live events which last 30 minutes. You can also view 
On Demand a series of broadcasts that have taken place in recent 
months. Best of all it is all FREE!

Download pdf

Employer Date & time

Capgemini Tuesday 5  
December 2017 
at 9am

IBM Friday 8  
December 2017 
at 9am

Gloucester Care 
Services NHS Trust

Monday 11  
December 2017 
at 9am

Future Housing 
Group

Tuesday 12  
December 2017 
at 9am

Essity Wednesday 13  
December 2017 
at 9.30am

Royal Mail Monday 18  
December 2017
at 9.30am

National Grid Tuesday 19  
December 2017
at 9.30am

TUI Tuesday 16  
January 2018  
at 9am

Specsavers Thursday 18  
January 2018  
at 9am

Brother UK Tuesday 23 
January 2018
at 9.00am

Unilever Thursday 25 
January 2018
at 9.00am

Gatwick Airport Monday 5  
February 2018  
at 9am

University of 
Exeter

Monday 5 
March 2018
at 9.30am

Northern Devon 
Healthcare NHS 
Trust

Thursday 8 
March 2018
at 9.30am

With more broadcasts added all the time, make sure 
you keep checking the website listing: https://resources.
amazingapprenticeships.com/live-broadcasts

Apprenticeships live
Meet employers and their apprentices through our interactive live broadcasts

Schools in England can access the very latest 
apprenticeship information directly from employers 
and their apprentices through the new live broadcast 
offer. This service is part of the Apprenticeship Support 
& Knowledge for schools project (ASK) funded by the 
National Apprenticeship Service.
 
What is a live broadcast?
A truly engaging and interactive experience for your 
students and staff. You will be able to speak directly to 
apprenticeship employers and their apprentices live via 
the internet and hear about the latest opportunities, the 
skills employers are looking for, the recruitment process 
and how students can best prepare themselves for 
working life after school or college.

How does it work?
Using the link provided the apprenticeship broadcast will 
stream directly to the device that you are using – whether 
individual PCs or tablets, an interactive whiteboard in a 
classroom or a projector in an assembly setting. 

How long is a broadcast?
A live broadcast lasts for about 20-30 minutes (including 
Q&A) – think of it like a flash assembly.
 
Will I get any IT support?
Yes, the Learn Live IT team will be able to provide 
technical support to your school/college beforehand.

How do I register?
To register for any of the live broadcasts below please 
visit: amazingapprenticeships.com/live-broadcasts/

What if I can’t attend?
Missed the live broadcast? No problem! You can   
watch it (and other previous broadcasts) on catch up: 
amazingapprenticeships.com/live-broadcasts/

Find out more
To view the latest apprenticeship vacancies search 
‘apprenticeships’ on GOV.UK or Call 08000 150 600.

ASK brochure  
This provides details of a range of ASK products and service which 
is aimed at teachers, careers advisors and parents. Find out about 
how to get ASK delivered in schools and access to lots of updated 
information to support students thinking about securing an 
apprenticeship.

Download pdf

https://amazingapprenticeships.com/resources/
https://amazingapprenticeships.com/resource/101-amazing-apprenticeship-activities-for-schools/
https://amazingapprenticeships.com/live-broadcasts/
https://amazingapprenticeships.com/resource/ask-offer-brochure/


Apprenticeship Champion leaflet 
If you’re great at supporting people with understanding what 
apprenticeships are all about, why not become an Apprenticeship 
Champion. Apprenticeship Champions get lots of support, training 
and resources to help them spread the word about the benefits of 
being an apprentice.

Download pdf

COULD YOU BE YOUR SCHOOL’S APPRENTICESHIP CHAMPION?

• Are you an inspirational teacher or careers adviser?
• Can you positively promote apprenticeships in creative  
 ways to motivate young people?
• Are you committed to creating opportunities for students of all abilities?

We’re looking for 1000 exceptional individuals in schools across England to sign 
up to the Apprenticeship Champion Network. Champions will receive a toolkit 
packed full of useful resources and activity ideas for your school. You’ll also be 
given access to the latest apprenticeship support and information. This fantastic 
opportunity for you and your school will allow you to enter the Apprenticeship 
Champion category in the National Apprenticeship Awards 2017 for the first time. 
Visit AmazingApprenticeships.com or email Hello@AmazingApprenticeships.com 
for more information.

PLEASE PROVIDE MORE INFORMATION ON:

 How to book support for my school e.g. assembly presentation, open evening
 Becoming an Apprenticeship Champion
 Signing up to the Amazing Apprenticeships monthly e-newsletter

School Apprenticeship Champion

NAS-P-170048  August 2018

The Young Appentice Ambassador Network
Information for employers on the Young Apprentice Ambassador 
Network (YAAN).

Download pdf

What is the YAAN?
The Young Apprentice Ambassador Network (YAAN) is
a community of inspiring, driven apprentices and former
apprentices who have chosen to register as Young
Apprentice Ambassadors in their local area.

The YAAN gives today’s apprentices the opportunity
to engage and inspire the apprentices of tomorrow.

What do Young Apprentice Ambassadors do?
Young Apprentice Ambassadors use their own positive
apprenticeship experience as a powerful tool for
engaging and inspiring future apprentices. 

 Ambassadors will be invited to promote   
 apprenticeships to young people, their teachers,   
 parents and employers through a variety of  
 exciting events.

 Ambassadors will be encouraged to use social   
 media to inspire and engage different audiences,  
 sharing the fantastic benefits of being an apprentice  
 and a member of the YAAN.

 Ambassadors have also found themselves   
 presenting at awards ceremonies, speaking at the  
 House of Commons, have been the face of  
 national TV apprenticeship campaigns and have   
 been invited to high profile events.

Why should employers support the YAAN?
Hundreds of employers are already seeing the benefits of 
their apprentices joining the YAAN. These include: 

  Building their confidence

 Developing their presentation skills

 Building your reputation in the local community as  
 an employer of choice

 Additional press coverage

 Opportunities to represent your business at high   
 profile events with MPs and Ministers

 Increasing diversity in the workforce by promoting  
 your apprenticeship programmes externally  
 and internally 

 

How does my apprentice sign up?
We want energetic, engaged young people aged 18-26 
to sign up to the YAAN. 

Signing up is free and quick. Following a selection 
process, those who are successful will become part of 
a regional network. They will receive free training and 
helpful resources, and be able to use their story to make 
a real difference to the lives of future apprentices. 

If you think the apprentices at your organisation are 
suitable please encourage them to visit:  
www.amazingapprenticeships.com/yaan

The Young Apprentice  
Ambassador Network (YAAN) 
Information for employers

“The YAAN is a brilliant way for apprentices 
to build their confidence in public speaking. 
They are really well supported by the 
National Apprenticeship Service and the 
opportunities that they are invited to 
participate in are phenomenal”

Nigel Fenn 
South West Water

Follow National Apprenticeship Service: 
 @Apprenticeships 
 getingofar
 National Apprenticeship Service 
Search for apprenticeships on GOV.UK 
or call 08000 150 600

The Young Appentice Ambassador Network
Information for apprentices on the Young Apprentice Ambassador 
Network (YAAN).

Download pdf

What is the YAAN?
The Young Apprentice Ambassador Network (YAAN) is
a community of inspiring, driven apprentices and former
apprentices who have chosen to register as Young
Apprentice Ambassadors in their local area.

The YAAN gives today’s apprentices the opportunity
to engage and inspire the apprentices of tomorrow.

What do Young Apprentice Ambassadors do?
Young Apprentice Ambassadors use their own positive
apprenticeship experience as a powerful tool for
engaging and inspiring future apprentices. 

 Ambassadors will be invited to promote   
 apprenticeships to young people, their teachers,   
 parents and employers through a variety of  
 exciting events.

 Ambassadors will be encouraged to use social   
 media to inspire and engage different audiences,  
 sharing the fantastic benefits of being an apprentice  
 and a member of the YAAN.

 Ambassadors have also found themselves   
 presenting at awards ceremonies, speaking at the  
 House of Commons, have been the face of  
 national TV apprenticeship campaigns and have   
 been invited to high profile events.

How do I sign up?
We want energetic, engaged young people aged 18-26
to sign up to the YAAN. 

Signing up is free and quick. You’ll become part of
your regional network, receive free training and helpful
resources, and use your story to make a significant 
difference to the lives of future apprentices. Visit  
www.amazingapprenticeships.com/yaan to get started.

The Young Apprentice  
Ambassador Network (YAAN) 
Information for apprentices

“Being part of the Young Apprentice Ambassador 
Network is a brilliant opportunity. Not only do 
you get to inspire others with your story, you 
also get invited to lots of events like the House of 
Commons and meeting with the Skills Minister.”
Joe Powell 
Chair of the North East YAAN
  

https://amazingapprenticeships.com/champions/
https://amazingapprenticeships.com/yaan/resource/yaan-information-for-employers/
https://amazingapprenticeships.com/yaan/resource/yaan-information-for-apprentices/

